.....

DOCUMENT RESUNE

BD 096 212 S0 007 747

TITLE ' Sexism in Education. Joint Task Force Report.
1972.

INSTITUTION “Pennsylvania State Board of Education, Harrisburg.

PUB DATE 72

NOTE 73p.

EDRS PRICE MF-$0.75 HC-$3.15 PLUS POSTAGE

DESCRIPTORS Annotated Bibliographies; Cultural Pluralism;

Curriculum Evaluation; *Educational Needs; Elesentary
Education; Ethnic, Studies; *Feminism; Higher
Education; Intergroup Education; *Minority Groups;
Secondary Education; Sex Differences; *Sex
Discrimination; Sex Role; Sex Stereotypes; Teacher
Education; *Womens Studies

ABSTRACT

On July 15, 1971, the Pennsylvania Department of
®ducation established a Joint Task Force to develop policies and
programs which would eliminate sex discrimination in Pennsylvania
schools. The following committees were established: (1) Women's
Studies in Basic and Higher Education; .(2) Guidance and Counsecling;
(3) Sex-Segregated Classes; (4) Sexism in Textbooks and Library
Materials: (5) Basic Education Evaluation;. (6) Teacher-Training; (7)
Continuing Education for Women. This final report gives the concrete
problems of sexism faced by each committee, the policy changes they
reconmend, and the programs they have developed to implement these
policies. The appendix contains Programs Approval Guidelines for
Intergroup Education. The guidelines include rationale, the various
program conponents, the names and addresses of resource organizations
and agencies, and a bibliography of bibliographies of minority and
ethnic materials. (Author/RM)



T2

o\l

ED 09¢

S os7 1¢7

Sexism
In
Educauon

US DEPARTMENT OF MEALTH,
EDUCATYION & WELFARE
NATIONAL INSTITUTE OF

Trrs Do(uMEENDUCAHON

T Has

DUCED EXACTLY ag RE%EIEVNFDRE:?):)#
THE PERSON OR ORGANIZATIONORIGIN
ATING IT POINTS OF VIEW OR OPINIONS
STATED DO NOT NECESSARIL Y REPRF
SENTOEFICiaL NATIONAL INSTITyTE Ot
EDUCATION POYIT-ON OR POLICY

A report of the task force composed of
representatives of the Pennsylvania Department

of Education, Pennsylvanians for Women'’s Rights
and the Pennsylvania Human Relations Commission

Pennsylvania Department of Education
1972



O 6.9

SUBJEC)

To

Y-8

*02.4?

August 30, 1972

Sexism in Education BEST W“Wum

University and College Presidents and Deans
State-owned and Statn-related

John C. Pittenger q‘g’ C P.
Secretary of EducatioMi¥a.\.* m‘?j‘-’\

I have comflitted the Department of Education to making the
elimination of sexism in education a priority. This i5 in accordance
with the amendment to Article I of the Constitution af the Commonwealth
and in keeping with the policy of Gavernor Milton J. Shapp, as set forth
in Executive Directive 13, which states, "A major effort wili be exerted
to end discrimination against all minority groups and women...'

in order to meat this comnitment, 1 hereby reaquest that you
make plans immediately to carry out the paiicies emhodied in the
Constitutional Amendment and in Executive Directive 13 as follows:

1. Eliminate sex-segregated classes, programs, activities
and courses of study.

2. Fliminate special rules for wnmen or men (huusing,
hours, athletics, jobs, etc.)

3. C{stahlish the same admission qualifications for women
and men except where these are shown to discriminate
against women or men.

4. Library and course materials should include information on
women, presentation of women, role-models and feminist
perspectives of history, psychology, sociology,
politics, economics and law.

5. Annual goals be set for hiring, training and promoting
women of ail races and all ages at every level of
empioyment.,

6. Develop women's studies as an integral part of the
cihisyiculum,

' ! recommend that you develop programs such as the following to
implement these pnlicies:

1. Child Care/Development Programs for children or
staff, faculty and students., with costs accarding
to ability to pay.

2. Staff and faculty should reflect the same balance
by sex and race in each job class at all employment
levels {including administration) as th: Commonwealth's
general labor force.

COMMONWE ALY OF PENNEYLVANIA



. | -l-z.

It is our joint responsibility to provide equal opportunity for
women. I seek your cooperation and offer the full assistance of the staff
of the Department of Education. To this end would you please take special
notice of the last appendix of the report of the Joint Task Force on

Sexism in Education which deals with program approval guidelines for
intergroup education.

ERIC

Full Tt Provided by ERIC.
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Subject:  Sexism in Education September 5, 1972

To: Chief Schoo] Administrators

Intermediate Unit Executive D1rectors
From: © John C. Pittenger (2.
Secretary of Eduggtion

In accordance with the intent of the Amendment to Article One of the
Constitution of the Commonwealth of Pennsylvania which prohibits the denial
or abridgement of rights because of sex, and in keeping with the policy of
Governor Milton J. Shapp, as set forth in Executive Directive 13, which states,
in part, "A major effort will be exerted to end discrimination against all
minority groups and women...," I hereby commit the Department of Education to
making the elimination of sexism in education a priority.

The policies which I have established and upon which the public schools
in the Commonwealth will be evaluated are that:

1. Sex-segregated and sex-stereotyped classes, programs,
activities, and courses of study be eliminated.

2. Feminist literature be included in school libraries
and efforts be made to secure instructional materials, .
including textbooks. which favorably portray women in
non-traditional roles.

3. All students be counseled to consider a variety of
career opportunities, not only those traditionally
entered by persons of their sex. N

4. Job placement practices assure students of employment
opportunities without restriction because of sex.

5. Annual goals be set for hiring, traiuing and promoting
women of all races at every level of employment. .

6. The role of women becomes an integral part of tne school
curriculum.
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School Adm1nistrat6rs' Memorandum -2 - September 5, 1972

I recommend you develup programs, if you have not already done
so, such as the following to support these policies: )

1. Sensitize all staff to sexism and to what are
degrading and discriminatory practices. v

2. Eliminate sex-stereotyped roles in all school
publications.

3. Eliminate assignments by sex in all job classes
and student positions.

4. Seek the establishment of child care/development
programs for children of staff, faculty and
students, with costs according to ability to pay.
These programs can be used for training the
students in child care and family relationships.

5. Provide before and after school vrograms especially
for children whose parc~ts work.

6. Provide a sex education course in human Jrowth ard
develonmn1t which includes emotional and physical
growth and interper-onai relationshipbs.

I have directed the staff of the Department of Education to
consider the elimination of sexism an important part of their res§onsxb111t1es.
They will provide you with technical assistance and advisory services.

A1l such programs hinge on a satisfactory evalurtion system.
Therefore, [ assure you that the Lepartment will fulfill 1ts evaluation
responsibilities in accord with procedures which will be clearly stated.

I seek your cooveration in meeling our joint responsibility to
eliminate discriminatory nractices in the schools of the Commonwealth.




Preface

This report cepresents the combined efforts of the Joint
Task Force members over a period of one year. 1 comuend to you
those people listed herein for their diligence ia pursuit of an
extremely worthwhile goal: The equalization of educational oppor-
tunity for women in the Commonwealth.

In additicn, the development of the report, combined with |
the implementation of its recommendations, is an exercise of
Pennsylvania's leadership role in education on a national scale. The
Joint Task Force also serves to exemplif§ interagency -cooperation
as well as illustrate how a community group can work with the

bureaucratic structure to achieve a desired end.

7

Joseph F. Bard
Chairperson
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I. INTRODUCTION

A. The Problem

Sexism is an integral part of American society, and so of
the educational system. Roles in the system are defined by sex. These
roles place women in a se;ondary position, as inferior beings incapable
of decision making or of fesponsibility for matters affecting their
own lives, |

The enormity of the problem of sexism in our society and
its reinforcement within our educational system stuns the imagination

>
of even those persons most committed to change. It seems easy to
include woilen in the school curricula, to sensitize students and
teachers to practices which discriminate against women. Yet for such
a program textbook publishers must be made aware of the problems and
encouraged to include women in their materials. Libraries must have
resources for independent study on the topic. Guidance counselors
must adbpt counseling practices which will help women and men redefine
their positions in our society. Teachers must be trained an? retrained
to elimirate sexism in their attitudes and practices. Continuing
education programs must be developed so that all women and men can
share in the new definitions and horizons.

Real alternatives for women do not exist. The adult woman
has been conditioned throughout her life to thought patterns and
behaviors which have limited her view of the world and of her role in
it. FEducation has not provided alternatives. in both clear and
subtle wavs women have been restricted to nurturing roles and have been
discriminated against in employment. But education can provide the

means for women and men to lead richer, fuller lives, determined by

their abilities and interests.
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and worked on overlapping problems. By the final meeting in March,
each committee was to have delincated the problem, developed concepts
for solutions, and worked out the specific details for implementing
the proposed solutions.

On October 15, 1971, David H. Kurtzman, then Secretary of
Fducation, distributed a memo to all PDE Commissioners, Bureau Directors
and Office Directors committing himself and the Department to the work
of the Joint Task Force as a priority. (Appendix A)

On LJlanuary 28, 1972, the new Secretary of Fducation, John
G. Pittenger, distributed a memo to all PDE employes on the subject
of Equal Opportunity in the Department. which included the following
item:

...I pledge myself and ask every employe to be alert

to wavs in which equal opportunity for women and mem-

hers of racial minorities may be encouraged in local

school districts, colleges and universities, and

private agencies with whom the Department contracts

for services of anv kind. (Appendix D)

This final report gives the concrete prohlems of sexism
faov. by cach committee, the policy changes they recommend, and the
programs they have devuloPQd to implement these policies.

The Jioint Task Force has established an Implementation and
fvaleatios Cormit ee to oversee the continuing work towards attaining
the —oais ¢f the Joint Task Force. The Secretary has agreed to have
1 momber of his staff provide the guiding staff work necessarv to the
Cormittec,

ihe content of this Report, the specific recommendations for
selicocoand sropram, must be viewed in the Tight of the Constitutional
and leyal rights and responsibilities established by the legislative

and juiiciail svstem. (cf Appendix D)



Further commitment to these rights and responsibilities has
been made by the President of the United States in Executive Orders
11246 and 11375, and by Governor Shapp in Executive Directives 13 and
21.  (Text in Appendix E) Court decisions have supported this
Executive effort to prevent public funds from being used with dis-
criminatory effects, mainly under the l4th Amendment. They are also

now requiring such action and controls by distributors of public funds.



II. POLICIES AND PROGRAMS

. A. Women's Studies in Basic and Higher Education
(Bureau of General and Academic Education. Bureau of Academic Services.)

. Women's studies may be defined as the re-evaluation of
exlsting knowledge and the creation of new knowledge from the woman's
viewpcint.

The Committee suggested the following ways in which women's
studies may be included in the curriculum on the elementary, secondary
and college levels:

l. As a separate course in the Social Sciences or
Humanities (Language-Fine Arts) curriculum.

2. As a unit or minicourse within an established course
of study. .

3. As research projects designed --

~a, To show the sex-stereotyping in our culture
and its effects on both sexes, or

b. To explore the ways in which existing curriculum
materials and methods reinforce the sexist bias
in our educational system.

4. On the college level - departments of women's studies
might be organized with personnel and courses from
various disciplines contributing to a major program
in this area.

The Committee recommended the following priorities for

e

implementation by the Department:

1. The development and dissemination oi model programs and
resources for women's studies on various educational
levels. The programs planned by other Task Force
Committees, primarily those in Teacher Training, Library
and Curriculum Materials, and Evaluation, will provide
supportive services for Women's Studies.

2. The identification of consultants to assist local districts
to incorporate women's studies in their curriculum.




B. Counseling and Guidance
(Bureau of Pupil Personnel Services)

The Pr-blem

[t is the view of the guidance committee that sexist practices
by many counselors stem from attitudes and values which are both
conscious and unconsciouc. These attitudes and values are reflected
in the following practices:

1. Counselors operate within the frame of reference of the’
district in which they are employed where curricula and mode of oper-
ation are likely to emphasize segregation of the sexes. Among the
more obvious practices which result from this condition are: treat-
ment by teachers in terms of expectations which are stereotyped;
concerted efforts to recruit students for vocational-technical train-
ing primarily from the male school population; and tracking practices
which tend to place boys in advance sections of math and science and
girls in sections of office practice.

2. Some counselors deal with the urgency of pursuing
education differently for males than for females. Emphasis 1is placed
on the importance of a strong educational foundation for males based
on the mind-set that males especially need to seek the highest level
of potential educational attainment in order to prepare for the high-
est level of job opportunities available to them. Females' educational
needs are looked upon with less urgency based on the traditional
image of a female's life: school, marriage, a family.

3. Counselor interpretation of aptitude test profiles and
the subsequent counseling engaged in predicated upon these test re-
sults may frequently be indited on the grounds of being sexist. Many
counselors hold rather strong views concerning the sexual origin and
basis of certain aptitudes, based on normative data which indicates
differences. The counselor is constantly reinforced, for an examina-
tion of the aptitude test content, the norming practices based on sex,
and the differences in vocational attitude maturation, and the sexual
biases of the test interpretation manuals all tend to support this
approach. Consequently, occupations or educational fields requiring
certain aptitudes become linked in the counselor's mind with the
sexual differences she or he sees in the test results.

Addressing itself to this problem, the committee defined
a group of tasks, to be accomplished ¢hiefly by the PDE Bureau of

Guidance Services, in an effort to change some of the cited attitudes.



Program Recommendations

: 1. The Division of Guidance Services should -structure
- self-study to include measures of sexist orientation of
school districts and of counselors.
2. The Division of Guidance Services should ensure that
the PENNscript materials will have a non-sexist orientation.
3. The Division of Guidance Services should select materi-

als for inclusion in the Counselorganizer which are non-

sexist in nature.

4. The Division of Guidance Services should implement a
bias-free orientation through the career resource centers.
5. To provide base-line data, counselor attitudes should
be surveyed in the spring of 1972 and at annual intervals.
6. A list of consultants on feminism to be used for
review teams, workshops and projects should be developed.
Such a list should be available Department-wide.

7. The Division of Guidance Services should develop a

e

workshop and satellite activities which speak to the

issues of sexism in counseling at all levels. The work-
shop should be presented as part of the annual PDE
Curriculum Conference in the summer of 1972.

8. The Division of Guidance Services should recommend
consideration of sexism in education as an agenda topic at
professional counselor organization meetings.

9. The Division of Guidance Services should assist in

the development of a motivational pamphlet that will improve
the image of men and women in "non-traditional" occupations.
Appendix F includes the details of the programs and itemiza-

tion of implementing costs.




10

C. Sex-Segregated Classes and Activities
(Bureau of General and Academic Education)

Sex-segregatoad and sex-stereotyped classes and activities
do exist at all levels of education. These practices inhibit students
in their personality development.

The traditionally sex-~segregated classes are physical educa-
tion, home economics, industrial arts and business. Sex-stereotyped,
sex-segregated activities and groupings pervade in the area of athletics,
musical organizations and clubs. Sex-stereotyping occurs through
various practices in all studies, especially in science and mathematics.

To counteract such programs and practices, the Department of
Education has adopted the following policy:

Sex-segregated and sexXx-stereotyped classes, programs
and activities are to be eliminated at all levels
with the exception of Department approved experi-
mental programs. Affirmative actions shall be

taken immediately to achieve equal opportunities

for boys and girls in all aspects of the educational
program.

Thelrecommenda:ions for implementing the policy are:

1. Stress movement education concepts in physical education.

Emphasize the individual acquiring effective movement
skills in order to satisfy that individual's needs in

a changing environment. Movement education utilizes
exploration among other methods in a creative, problem-

solving process.

2. Offer co-educational physical education classes with
optional separated classes.

3. Offer opportunities for girls teams 1in sports.

4, Offer opportunities for integrated boys and girls teams
in selected sports.

S. Provide equal opportunity for use cf sports equipment and
facilities for both sexes. Provide funding adequate to
the needs of sports activities for girls and women.



6. Hav2 teachers and counselors encourage students to
pursue fields whichwere formerly stereotyped by sex.
For exanple, encourage men to go into elementary
education, nursing and other traditionally female
occupations while encouraging women to enter such
male-dominated fields as law, politics and medicine.

7. Actively recruit interested students into previously
sex-segregated and sex-stereotyped activities and
classes.

8. Select participants in all activities--e. yg., school
safety programs, field trips and school jobs performed
by students-to counteract traditional sex stereotypes.

9. Have PDE, teachers, local school districts and commun-
ity groups develop programs, conferences, speakers and
other media to encourage the community to eliminate
discriminatory attitudes and practices.

These recommendations should be part of the Evaluative

Criteria for both Basic and Higher Education.

11
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D. Sexism in Library and Curriculum Materials
(Bureau of General and Academic Education. Bureau of Academic Services.)

Evaluations of the tieatment of women in textbooks and library
materials primarily in the areas of Social Studies and Language Arts
indicated the following weaknesses: under-representation of women;
representation in limited stereotyped roles--wives, mothers, teachers,
nurses, secretaries and other service-~oriented jobs; reinforcement of
culturally conditioned scxist characteristics showing as female such
traits as dependenty, passivity, non-competitive spirit and emotionality;
and a very meager appreciation of women's contributions to history,
literature, science and other areas of American 1life.

On the basis of the above, the Committee decided to establish
as basic priorities:

1. The development of a set of guidelines for the selection
of textbooks and library materials which present a fair
and realistic treatment of women to counteract the
traditional sex stereotypes found in the majority of
curriculum materials on the elementary, secondary and
college levels.

The recommended Guidelines for Selection of Library and

Curriculum Materials which were developed are:
a. Inclusion of feminist content in an objective
presentation of women's economic, political,

social and cultural contributions.

b. Non-sexist descriptions of the roles and activities
of women and men.

c. Inclusion of women in leadership roles.
d. Avoidance of sex-stereotyping of personality traits.
e. Portrayal of individual women as positive role-models.

f. Presentation of life styles for girls/women other
than marriage and homemaking. ‘

g. Illustrations and pictures of women proportionate
to the total number of illustrations, showing girls/
women and boys/men in non-stereotyped roles and activities.
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2. The compilation of a comprehensive annotated bibllography
of books, periodicals, and nonprint materials which
present a positive image of women as human beings, not
second-class citizens.,

We anticipate the distribution and interpretation of these
publications to librarians, teachers and representatives of publishing
companies to familiarize rnem with standards for, and examples of,
acceptable non-sexistscurriculum and librarv materials.

Anticipated expenses for the work of this committee are

estimated as follows:

1. Printing and distribution of materials . . . . $3,500.00
" (Guidelines and Bibliography) )

2. Purchase of workshop materials . . . . . . . . 500.00
3. Travel exnevses of resource personnel. . .

. _1,000.00

TOTAL . . . . . . $5,000.00
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E. Basic Education Evaluation
(Bureau of Curriculum Development and Evaluation)

The Basic Education Evaluation process is the main
Menforcement" mechanism available to the Department of Education.
The guidelines for the evaluation establish the criteria and require-
ments for enforcement of the law and for establishing quality education
throughout the Commonwealth.

In the past concern for sexism in the schools has not been
part of the evaluation procedure. The Committee set out three means
to make elimination of sexism a vital part of evaluation:

1. To amend the State Board of Education's regulation
to require the elimination of sexist practices.

[ 3]
.

To eliminate sexist bias in the present criteria
used by evaluators.

3. To add evaluation criteria to determine the extent
to which the public schools have worked or are working
to eliminate sexism.

1. The recommended amendments to the State Board Curriculum Regulations
are:
In each course of the social stuliec program in the
e¢lementary and secondary schools of the Commonwealth,
there shall be included the active role and contributions
of Women, Afro-Americans and other racial and ethnic groups
in the history of the United States and Pennsylvania. (7.151)
The instructional program of every school shall include
intergroup concepts which are designed to improve students'
understanding and relationships between individuals and
groups of different sexes, races, national origins and
socio-economic backgrounds. (7.154)
2. The authorization for the evaluations lies in the school codes,
which require the Department to conduct evaluations of school programs

in Pennsvlvania. The evaluation criteria are developed by education

evaluation advisors in the Bureau of Curriculum Development and
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Evaluation, based on requircments delineated by the subject area
specialists of the bureaus of the Department of Educatién.

'The present svstem provides evaluative criteria for a
voluntary Elementary Faculty Self-study, Secondary School Approval,
special evaluation of Middle Schools and Vocational-Technical Program
Aapproval. The evaliation program is limited by the number of staff
available.

The Basic Education Evaluation Committee, therefore, recom-
mends allocation of funds for development of periodic evaluations of
all schools receiving public funds, licenses, approvals and certifica-
tions. These funds should make possible implementation of the evaluation
criteria, and hence of the school codes, State Board of Education
Regulations, and Department of Education policies and directives.
Evaluation would become the mechanism for law enforcement.

The present FEvaluative (Criteria need to be amended and
expanded to include measures of sex discrimination and of programs
to elimiqate systemic sex discrimination.

The Committee recommends the following standards be adopted
for amending the present criteria:

a. Elimination of criteria requiring or permitting
sex-stereotvping, sex-segregated classes, or other
differential treatment between the sexes.

b. Addition of requirement that males and females be
represented in curricula, books and other instructional
materials, in a variety of roles.

¢. Elimination of sole use of the male personal pronoun.
3. The Committee recommends that criteria be added to ascertain

that the Department of FEducation policies prohibiting sex discrimina-

tion are implemented affirmatively. (cf Apperdices G and H)
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In addition to the evaluation criteria the Committee examined the

Educational Quality Assessment instrument and recommended the

following:

a. Elimination of implied approval of sex-stereotyping
(example: The question which asks which of a list of
jobs would most likely be held by women);

b. Measurement of student attitudes related to equality
between the sexes;

¢c. Measurement of student attitudes and performance to
determine whether students of both sexes are gaining
equal education in the areis covered by all of the
ten goals.



. F. Teacher-Training
(Bureau o{ Academic Services)

While the obvious sources of sex-stereotvping in the schools
are the textbooks gnd instructional materials, the attitudes and
actions of the tegther play a vital part in the student's development
and self-image.

I. CONCERNS OF THE COMMITTEE

A. Standard XIV will be amended to read: '"The program
shall include intergroup content (race, religion, ethnic,
socio-cconomic and sex) and experiences which encourage
intellectual awareness of and emotional sensitivity to
the cultural pluralism of our schools and society."

This will require the reprinting »f pages 7 and 8 of
Policies, Procedures and Standards for Certification
of Professional School lc¢rsonnel, January 1970, and
subsequent distribution to 600 college personnel and
650 school administrators who hold copies of this
document. This task will be accomplished bv the
Division of Teacher Education.

B. To assist in program approval processes, PWR will prepare
a list of names of individuals from elementary schools,
secondarv schools, and colleges who are capable of
scrving in a Jdual capacitv on program approval teams.

In addition to being a feminist, these individuals must
have a recognized academic or professional expertise as
related to the general or specific preparation of teachers.
Personal data forms will be distributed by the Division

of Teacher Education to these individuals. When completed
and returned to PDE, these forms will be used to properlv
assipn qualitied individuals to program approval teams

in accordarce with their expertise.

IT. ACCOMPLISHMENTS

A.  Position paper of FWR was presented to the First Annual
‘eacher Education Conference, September 23-24, 1971,
Committee studied the proposal and submitted recommenda-
tions. Recommendaticns were forwarded to faculties of
teacher-preparing institutions for reaction.

8. The PWR position paper was presented to Graduate Deans
Sf the state collepen, Deas tion wvas positive,  Thev

reaquested additional assistance in the form of guidelines.

ERIC
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Luzerne, Carbon, Lehigh, Northampton and Berks counties;
and the Allegheny County Intermediate Unit.

Each of these will be invited to assemble a team of 15
members composed of representatives of teacher education
institutions and consortia, intermediate units and local
school district administrative and teaching personnel.

III. PLANS FOR THE FUTURE
A. Assuming success at the Shippensburg Curriculum Conference,
a series of regional training programs for intergroup
in-service education will be held throughout the
Commonwealth.

B. Dissemination of 'Program Approval Guidelines for
Intergroup Education' is planned for April 1, 1972.

C. Workshop on "Program Approval Guidelines for Intergroup
Education' will be held during the Second Annual Teacher
Education Conference, fall, 1972.

D. Cooperative programmiag by the Division of Teacher .
Education and the Division of Intergroup and Civil
Rights Education will continue to influence the
inclusion of intergroup education at undergraduate
and graduate, pre-service and in-service levels of
teacher preparation. These two divisions will con-
tinue to work cooperatively with committees of
the Task Force.
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G. .Continuing Education for Women
(Bureau of Vocational, Technical and Continuing Education)

Continuing kducation is a vague term generally used to
cover non-credit evening school courses conducted by high schools
and colleges for adults. The Joint Task Force Committee defined
Continuing Education as:

all education for persons 16 years of age or over which

receives public funds or state approval and which is not

a full-time diploma or degree program.

Some school districts have no continuing education programs.
Others have a limited offering in civic, cultural, personal develop-
ment, recreational and academic education. There are fragmented
counseling and job placement programs. Few have child care provisions,
health care, or funds tc aid the poor in obtaining class materials
and transportacion. The skill classes, especially in the vocational
education area, are generally segregated by sex.

The basic problem is the difficulty of coordination and
the lack of sufficient funds.

To solve the problem the Joint Task Force recommends coor-
dination of Continuing and Adult Education *hat will bring together
tiie separate fedeval, state, and local continuing education programs
under one authoritv instead of under a diversity of divisions and

departments bv carrying out the following:

A. Statistics and Planning

1. Conduct an analysis of the neceds of emplovers,
individuals, groups, and communitics for Continuing
Education programs.

2. Obtain records bv sex and race of participants in
cach course or training proeram, and cf staff.

3. Obtain and analyze by sex, race, job class and
salary for participants placed in jobs.

4. Analyvze the impact of proprams in meeting the
needs determined under #1.
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Analyze the costs per program per participant,
bv district.

Centralize statewide planning programs and budget,
especially for training programs based on need

and impact indicators, bv geographical area and
industrial development.

Include Continuing Education in evaluation
programs.

B, Program

1.

10.

1.1..

Develop career-counseling and information services,
cooperating with the guidance information centers.

Develop cooperative training classes with employers
that will be the means for implementing career ladders.

Develop placement services for all participants,
with affirmative acticn to break down sex-segregated
job classes.

Recruit and admit participants and employ staff so
that all classes and staffs approximate the popu-

lation ratios by race and sex. Only such classes

as those teaching persons to speak English should

be "unbalanced'" campared to the population.

Develop programs to meet the needs ascertained under (2).

Provide financial assistance to persons who cannot
afford to attend classes, such as carfare, tuition,
babysitting, food, books.

Provide care for all dependents of persons attending
courses.

Provide familv planning, health, budget, self-detense,
child-care courses,

Provide counseling services that are attuned to the
problems of women returning to school (including
adjustment to the learning environment, limitations
imposed on women hv their multiple roles. and coping
with her changing family relationship).

EFstablish effective communication of available
continuing cducatien facilities to reach and
encourage all women.

Programs provided for full-time students be open to
part-time students.
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Employ a full-time Continuing Education siaff in
public school administrative units whose principal
responsibility is coordination of Continuing
tducation offerings in the community,

Provide special training for Continuing Education
staff. Encourage teacher training institutions
to develop such courses and degree programs.,
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[II. RECOMMENDATIONS FOR ACTION BY THE SECRETARY

1. Propose amendments to regulations 7.151 and 7.154 for State Board
of Education approval.

2. Direct each school district and institution of higher education
. to implement the recommended policies established in conjunction with the
Equal Rights Amendment to the Pennsylvania Constitution and the
School Codes.

3. Direct each bureau to make a statement of policies and to develop
materials within its area of responsibility.

4. Allocate funds, or direct Bureau directors to reallocate funds,
for publications, special programs, etc., needed to implement
the policies to eliminate sexism in the schools.

5. Direct that all evaluation programs and guidelines include
provision for full implementation of equal opportunity.

6. Assure that evaluation programs give the force of law to the
required criteria by strengthening the procedure for revoking
or refusing licenses, approvals, and funding.

7. Designate a staff person to coordinate the activities engendered
by the recommendations of the Joint Task Force on Sexism in
Education.

8. Set an example for affirmative action in department hiring,
training and promoting qualified women and minority persons.

9, Provide for coordination of continuing education programs.

10. Provide for the coordination of research and statistical projects
and for the use of this information in the planning and imple-
mentation of programs (including the evaluation programs) to
eliminate sexist and racist practices.
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S u)..ev Appendix A COMMONWLALTH OF PUNNSYLVANIA

' . October 15, 1971
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sua,ecT Joint Task Force ca Sexism in Education 3
o Daputy oSecratary, Commissioners, bureau Directors and Office Directors

F HORe Zavid H. Xurtemen LR X/ “/“
v"\ thu.-j o-b LG“CGU.‘-QAA

n accordance wiih tae sicted pelicy of trhds administrazion I
nocommit mysell WO meaking wne eliimdnation of sexdem in
ion a prioriy

& Jdoint Tas< Forece on Sexisn in Zducation, composed of repre-
senta~ives ol Tha Deparirent of Zducation, hHuwen Relations Comndssicn
C‘n-

and Pemnsylvanians Jor Tomen's °‘8nts was formed in July, 197:. Tl
organiiation will duvelcp tae programs necessary to achieve this goal.

These prosrams will Tte dasigned to complement existing and

TLaned :JJJ:t; o ellililate sacs ;.,va,mi“-u-ua In cducation. IZelauid

Trograms 1n Thase arelds ore a Lroveraneatei “esponse t0 the needs c. L8
’ . - . 2 'y - ‘" P o

JorsonTealia’ s BEOPL, activities trav aid in the attainmant ol the

anovae goils rust be conslidered an important wart of the various oureaus!
raspon b1ailit1 and the individual starl member's assignment. Trese
migat include vhe adv‘su:y services o 20E vo LIAs, the wrilting and
disvribution of relevant materials (curriculunm ”u~des, adn.n*scrat-va
guldelines etc.) that will help obtain & more egual educational
opportunity Jor women in the Commonwealth.
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80t 12:07 COMMONWERALTH OF PENNSYLVANIA *

January 28, 1972

su sgcv. Fqual Opportunity in the Department of Education

vo: A1l PDE Ehp]oyees

rmom  John C, pigagﬁ'é—o' ngpb

The D!ertment of Education must make special efforts to extend equaf
employment and promotion opportunities to .11 within the department and
within the educational community which we serve. Accordingly,

‘\
y 1Y
O

1) I have met with the PDE Human Relations Committee chairman,
Joseph Bard, and asked him to pursue with renewed effort the
task of developing strategies for eliminating bias within
the departmant, particularly with respect to racial minorities
ard women. I have asked the committee to advise and assist
me in implementing these strategies.

2) A1l supervisory personnel are instructed to be acutely sensi-
tive to the desirability of hiring ard promoting womin and
members of winority-yroups to fill vacancies in jobs of
responsibility.

3) I pledge myself and ask every employee to be alert to ways in
which equal opportunity for women and members of racial minor-
jties may be encouraaed in local school districts, colleges .
and universities, and private agencies with whom the department =
contracts for services of any kind. ,

4) Instances of alleged personal and institutional expressions of
bias shoul contizve to be broucht to the attention of the
Human Kelations Conmittee for investigation and suosequent
actiun by ny office.

Equal opportunity has for many Americans been a distant goal rather than
a present fact. The Departrent of Education should be in the front ranks of
those secking to bring that goal within the reach of all people.
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Commonwealth of Pennsylvania
DEPARTMENT OF EDUCATION
‘Harrisburg

“pril H: 1972

Sexism in Education

Chief School Administrators
Intermediate Unit kxecutive Directors
Ccllege Presidents and

31

Vice Presidents of Academic Affairs (included with President's Copy)

4
Jonn C. Pittengert pnm.C:
Sscretary of cdulgijiin

In May 1571 the psople of Pennsylvania voted to
add the following clause to the Constitution:

"Fquality of rights under the law shall not
be denied or abridged in the Commonwealth of "
Pennaylvauia tecause of the sex of the individual.

So that .ennsylvania schools might come into
compliance with thr amendment, voted by the peopla, the
Department ol Education established the Joint Tgsk Force
on Sexism in kaucation to recommend policies ana programs
to be implementwc =y the Department of Educatlon, logal
school discricts, and individual educational ingtitutions.

The areous of particular concsern are guidance gnd
counseliing, sex-segregated classes and activicies, saxliam
in classroom und library mat.~ials, contipuing educat . on,
female studies in basic aua higher education, and teacher
training.

Tha T3k For-~e is now preparing its final repgftc
When I receive tis p-oort, I shall communicate O ved ~“f
polici:a and program requiremsnts nacessary for complance
with the law.

I am confident that you share our concern that
girls and women hLuve equal opportunity in our schoolsrfyr
such is tne basis ol ocur democracy. Many present policies
and practice: in =ur schools limit rlhe development of*tne‘p
notential o hilf of the population. We must work togetuner
to beiug wonen into all of our programs, including atn}eLigs.
vocational -ra:ning, tne scieuces and mathematics, enginaer-
ing, mediclne . and aderinistravion. No area can be clused
to them.

Moreoier, ve must affirmatively encourage women
in cacoging whatuver (el or progrem interesFS_them, ip
atta.:ning the necussary sxills, ana in ootaining Jjob
placement,
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LEGAL RIGHTS AND RESPONSYBILITIES

Tne Department of Education, the State Board of Liuacatiosa and education
institutiong of the Conmonwealth are sunject te the School Codes, to State Law
{includ ing the Penunsylvania Human Relations Act), the State Constitution, Feceral
Law and t'e U. S. Constitution, This is not inzended to be a legal brief, but
Vialie U ow . tdaterent of basic legal requiremencs uador present law and of s#ecific
v and regaponsibilities detailed in thé Pennsylvania School Codes.

The Fourrteenth Amendn. at or the U, 5. Counstitution providegffur equal pro-

taction f all citlzens unaer law. This amcandmeni wes interprezed in 19%% (Browm

v Boaivid of Edecation, 347 U. S. 483), to mean that policies of 'separate but equal”

are a vivtacion of the Constitution. That decision further stated that cguatity
in separatencss doe: not exist, Similarly o vacial tracking system in the public

ruck :lown because it denied cqual educaticual opportunity (lHovsorn v

(a3

s chools waz s
Ha:mon, 269 F. Supp. 401, 433 1967).

I 19%7, the Supreme Court determined that the i4ih Amendment and the Bill
nf Rights apply to children and students, as well a3 adults, (Application of Gault
87 S. Gr. 1428, 387 U. S. 1, 13 L., Ed, 2d 527),

Furth r, in 1670, a Tederal court found zha% -ogregation. of any group of

chiidren denrives such Jhildren of the yuarantens of the léth Amendment, even though

the physical gacilitic. and other tangible factors mavy ba wqual, (Cisncros v _Corpus

Christi, Independent School Districts, 324 F, Supn, 599, 1970).

Another Federal ccurt ruled that puilic educatisu. where the Stats has under-

taken ¢a pravide it¢, wmust be available to all on erqual terms, {(Hosjier v hkvens

314 F. Supp. 3216, 1970).

The Niacteenth Amendment to the U. 8. Cenzti-ction, which granted women the

right to va.., was i~.tended 1180 to make wemen full wewmbers ¢f the socicty and par-
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"¢ivipants in .he political system (cf records of Congress). The decisions of the

courts on the l4rh Amendment, therefore, must be interpreted also to apply to
s :paration by sex and unequal trecatment because of sex,

This is illustrated by the ruling in 1970 that the denial to women, on the
bacis of sex, of education equal with that offered men at the University of Virginia
at Charlottesville, viclated the =qual protection clause of the 1l4th Amendment.

(Yirstein v KRoctor and Visitors of University of Virginia, 309, F Supp. 184. 1970)

Because the courts have not acted to interpret the entire Constitution as apply-
ing to womeil, Congress in 1971 and 1972 passed the Equal Rights Amendment, which by
arvil 10, 1972, had been ratified by ten State legislatures. Pennsylvania has its
ovw. Censtitutional Equal Rights Amendment, Yoted on.by.the people of Pennsylvania in
May 1971. +ihe ttate Ccastitution now prohibits the denial or abridgment of equélity
uf rights under the law because of the sex of the individual.

In Keyishiar v Bcaxd of Regeats, (285 U. S. 589, 603 1967), the court stated

that the 'vigilant protection of constitutional freedoms is nowhere more vitat than
in rhe community of American Schools.” And in 1969 the Supreme Court ruled that "in
cur sys.cm, students may not be regarded as closed-circuit recipients of only that

which the State chooses to communicate' (Tinker v Dies Moines Community School Districil,

U. S. 2, L. Ed 2d at 740). Thus the State, and the school districts, cannoct prohibic
female or male students from learning, taking classes, participating in school prograzs
because of their sex.

Because the right to learn is such a fundamental right, it is particularly tmpor-
tant that public education be equally available to all, without discrimination. As

the Courc observed in West Virginia State Board of Fducation v Barnette, 319. U. S,

624 (1Y), ar o37:
Free public education if faithful to the ideal of secular instruction and
politica. ncarra'ity, wili not be partisan or enemy of any class, creved, party.

or factioun,
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The Fourteenth Amendment, as now applied to the States, protects the citizen
against the State itself and all of its creatures--Boards of Education not excepted.
"hese have, of course, importani delicate and highly discretionary functions, but none

that they may not perform within the limits of the Bill of Rights. That they are

educating the young for citizenship is reason for scrupulous protection of Consti-
tutional freedums of the individual, {f we are rot to strangle the free mind at its

source and tecach youth to discount important principles of our govermment as mere

vlatitucas,

in the Pennsylvania Supreme Court decision of the Pennsylvania Human Relations

Commission v Chester School District (1967), Judge Roberts found that the act of

the state requiring a school district to achieve racial balancing does not usurp
tn: functions nf the school district. Further, he stated, inaction'by the state
"frequently cncourages de facto scegregation." Thus, not ounly may the state act to
¢nforc: the law, it must,

The courts have also established that all facilities open to the general public
(and this includes schools) must be availabile for the {ull enjoyment of ail cirtizens.

{ct Miller v Amusement Enterprises, Inc. 394 F. 2d 342, 1968 and appeals.)

The 12¢4 Civil Rights Act as amended (1972) and the Pennsylvania Human Relations
Acv prohibit discrimination on the hasis of sex im employment. Both the Equal Zzp.oy-
rent Oppertunity Commission (EEOC, established by thie 1964 Act) and PHRC have specific'
guldelines with which employers, ineluding educational institution, must comply.

The stuuent and thé school employe in Pennsylvaﬁia, then, have the right to full
learning and employment opportunity. And the Department of Education, the State Board,
and the vducation iustitutions have the responsibilicy to provide that full opportunity.

The spaéich powers and responsibilitics of the State Board and the Department

relevant tu the concerns of the Joint Task Force follow.
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BEST COPY AvAILABLg

Sec. 290.1 Educational Perfermance Standards., State Board develop an
evaluiation procecure designed to measure objectively the adequeacy
. and officiencey of the cducational progranns offcred by the public
schoouls of the Conmoniealth,
State Doard shall devisc performance standards.

Scc. 291, Standards for the Organization of Administrative Units: includes
transportation of pupils,...community characteristics,...capa-
bility of providing a camprehensive program of education.

' :

Scc. 502, Powers to] establish sclhiools, educational departments programs.

Sec. 504. Cafeterias - ''whenever in its (Board of School Directors)
judgmeut it is deemed advisable to do go."
|
Sec. 511. Presceibe, adopt and enforce rule and regulations on athleties,
publicatibns, organizations and ‘funding of same (mainly in powar
of Doacd of School Directors but epartuwent can establish
general ruqulations).

Sce. 525 Educational Teclevision.
Sec. 0006 Taxation procedurcs for new school districts.
Sce. 610. Usc of school funds.

Sec, 632, Finoncial reports to Supevintendent of Public Instruction.
Witholding of public funds,

Sec. 701. Regulations for grounds, buildings, sanitary conditions.....

Sec. 702. Playground in all new schools.

Sec, 721. No building be built {2nd, 3rd, 4th class) without approvalg;lars,
by Department of Education,

Sec. 733. Standay's Jor buildines be revicued cvery five years as to light ¢z
floor spacc, cubical contents by the State Board.

Sec. 755. Contracts to prohibit discrimination.

Scc. 775. Use of school grounds and bujldines for social, recreation,...lnic”
. “$

rules established Ly the Board of School Divectors.(sarc as Sec. 2.

Sec. 930, Dopartwent prepare  and State Roard approve vocational wz2claical sch
attandanc: arcas and standards for courses and equipcent.

Sec. 106}, FEstablish qualifications and certification procedures and critev:iz ot
technical pevsonnel.
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1122. Temination of Contract guidelines include wilful violation of
sclhiool lows of Penunsylvania. '

. N g
1129, Rating of professionnl employes. Department prepare rating ca rds
and rcullo same with the cooperation and advice of a comittece
app01nxvl by the Superintendent.,

1318. Suspensipn and cxpulsion of pupils. ' % ]

1511. Subjects|be taught as prescribed by the Standards of tle State
Board of!liducation.

}

1532-33, Rccur%s of pupils.

1701. Establistment of Joint Schools and Departments, with approval
of county board (now Intermediate Unit) and the Departsunt.of
Lducatiou, ‘

1£01. State Doavd for Vocctioral Lducation powers,

1€51. Departuent of Education establish vocational scheols. Llizibility
for enrolluont determinsd according to standards and rcpulations
promulgated by the State Board for Vocational Educaticu.

2003, State collcges subject to master plan for higher educaticn de-
veloped under the direction of the State Board.

2004, Board of DPresidents of State Colleges formulate educational
policies of the colleges, subject £ any waster plan for hlg
education in Pennsylvania,

ner

2006. Board of Trustees of a college arranges the place for practice
teaching and the transportation of students of the college to and
from tlc: place or places. (Agein regulations can b2 set by the
State Board),

2011, Duty of the Superintcndent of Public Imstructioa to establi sh ond
regulate the State teachers colleges on all points not st formn
in detail in the School Codes

2108. 09, 10. Qualifications, certification procedures,

2508.2. State Loard for Vocational Education power to authorize and
regulate paynent {or ve-tech programs,

2525, Stute Touard scts policies for operation of audio-visual libraci.s
and inslructional matcrials cenicrs,

2541, Departwent approves payment by the Commonwcalth for pupil frant-
portation,

2809y, Department must administer all of the laws of the Cor.vons calin with
repard to the csLahlx.hrunL, mairtenance and conduct ¢. 1. praoaic
schools,

Department preceribes minimua courses of study.
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.

’510.  Depactment has the poucy and duty to administer the laws of Pennswl
vania redating to vocational cducation, irdustrial education, agri-
cultural clucction, and houschold arts education. :

. ! ' .

2511, State Beard shall Yreviow the policies, standards, rules and reeu-
lations ' fornmlated Lve tae Council of Rasic Eduection and the Council
ot llighur I'ducalion and adept policies and principles and estetlish
standurqs governiug the education program of the Commonweaith.

'
|

«"1l1.1. 'Fducatioral policies, standards, rules and regulation prowulnated

by the State Deerd of Education sh.11 be binding upon the Lopert-
rontt of Public Instruction," The Departinent shall implement tiwe
Boand 's policies, standards, ruies and regulations.

! §

2r11.2, "The Srat. Coard of Fducation shall engage in'a coenstant review and

apprai..! of aluccticn in the Commonwealth. The Board's cvaluatrion

shall tak: into account such matters es educational objecrives,
alteruative organicational patterns, alternative programs of study,

. ~re® R
and tlic operating cffilierey of the cducational systen.”

*315. Rceowiis ot the Stace Roard and Lhe Department are public. ‘

21472, Qualifications for faculty rank.
780,27 Poucrs and duties of State Board re coamunity colleges.
341, Cuidance of children lcaving school and going into vocatiouns.

3307. ALY persons vithin the jurisdiction of this Cemronwealth shnll be
encitled to tio full awl cguel ceceumedations advantagas, lacilit.ze,
and priviicaer of any places of puhlic accomrodation, resort or
amuseriant, subject only to the conditions and Limitations establishud
by law and applicable alite to all perscns....."
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Appendix E
th of B : EXECUTIVE DIRECTIVE NO, 13
O“mta ‘"'ls’plb

‘Qﬁ“ ng
Sobernor’'s Office June 2, 1971
HARRISBURG
SUBS 0T . COMMITMENT TOWARD EQUAL RIGHTS
TO: HEADS OF ALL ADMINISTRATIVE DEPARTMENTS,

INNDEPENDENT ADMINISTRATIVE BOARDS AND COMMISSIONS,
AND OTHER STATE AGENCIES UNDER PHE GOVERNOR'S
JURISDICTION

FROM ¢ MILTON J. SHAPP
GOVERNOR

T am publicly committing myself and my Adminlstration
te prrovide leadership in the erforts to attain equal rights for
21 gereons in the Commonwealth,

{

4 najor effort will:be exerted to end discrimination
150 £.8t women and members of all minority groups and to develop .
atfir.slivre actlon programs to involve them at every level of
em.luy.vn . and deelsion meking in this.Administration.

T strongly emphasize that this commitment does not mean «

inat deyavtments and agencies may be content with hlrlng women and
Lianers a0 minority zroups in jobs that require menlal skills or

wii, hir. 1z women as secretarial help., Qualifled persons shall be
et T~ jot3 on every level of our government, including those
Ire eceloion weking and pelicy maklng areas.

T shall expect periodic reports from you on your progress
Iu »mydenenting this directlv

Tt :s wy sincere wish that every department and agency of
the Comasnwealth actively participate toward fulfillment of this
comp:tument,
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EXECUTIVE DIRECTIVE NO. 21
Wiy . September 27, 1971

&obernor's Office
HARRISBURG
SUBJECT: implementation of the Commitment Toward Equal Rights
10: 'HEADS OF ALL ACMINISTRATIVE DEPARTMENTS, INDEPENDENT

ADMINISTRATIVE ECARCS AND COMMISSIONS AND OTHER STATE
AGENCIES UNDER TdHE GOVERNOR'S JURISDICTION

FROM:

Executive Directive 13 dated June 2, 1971, set forth in general terms
the tormitwent of this Administration to provide leadership in ti.2 efforts
to atiz:y equal ricids ror 211 persuns in the Comonweaitn. Tt as stateg
in Executive Directive 13 that "A major effort will be exerted to erd
discrimination against rmambers of all minority groups ard women and to
develop affirmative action programs to involve them at every level of
employment and decision-iraking in this Administration."”

vGilowing the issuance of Executive Directive 13, further discuscions
have fe: to the following plans to insure that our effort will result in
conirece progress this year toward greater involvement of minorities and
wouen  naitticulerly in professionsl, administrative and technical positicns.
Me et aiso take action to enforce the equal erployment opportunity
provicicne n State contracts, make zertain all our progrem services reach
peopit in need, insure that recipients of State grants do not discrimirate,
insure that disadvantaged persons have equal of .ortunity to becomz licensed
by the State, and be certain that licensees of the State provide services
Oh & non-discriminatorv basis. '

~ therefore, 1 am directing that you take the following actions:

1. ktstablish specific numerical goals and target dates with reqard
to increases in the employment of minorities and women in your departmental
work forzes. Tlose staffing goals should be submitted to my office for
approval.  Attaonment 1 to tnis Directive provides auidance with regard to
the tac.urs which should be taken into account iu setting the goals and
tarcel dates.
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2. Dovelop detailed action plans which will insure timely achievement -
of the staffing goals. Tiris plan will be submitted to my of€ice for
approval. The Office of Administraticn will provide information and
assistance regarding the type of action needed to achieve the goals. .

3. Undertake a raview.-of program services, hhcensing policies, and
contract compliance to determine what new crganizational arrangements, policies
and cperaticnal plans are need:d to combat intentional or unintentional
discriminatory practices. %o rust ask the question, “Are any of our present
ve~.i1.ions or precedures zausing us to fail to serve all segments of the
public properly?"”

4. Take action to designate a responsible polizy-making official
of Deputy Secretdary rank who wil! be responsible for the implementation
of the staffing goals and action plans.

5. Appoint an advisory cormittee on affirmative -action composed
or ugency pregram diréctors, bureau chiefs, administrative supervisors,
persons from the mirority client pepulation »f the agency and from the
Bnortity community generally. We expect thera will be women on eath
com i, tten

6. If not alreely estabiished, create and fil11 in all major
agencies, & oscition of affirmative action officer. This pesiticn shouid
be i. the office cf the aforementioned designated responsible pciicy-makirg
offi<ial and w11} nave the responsibility for providing staff services to
the «dvisory cormittee cnd coordination of acancy program to implerent the
empioyncnt and other affirmative action prearems.  Additienal positions to
provice stalf support in the affirmative aciicn office and the agency
perscernel office may be authorized as needed.

7. I am establishing a Cabinet level task force out of my office
Lo ruview “he progress being rede to implement this Directive.

Please send the names of the designated responsible officials,_the
af Ffirmative action commitina memoers and vour agency affirmative acticn
officer to me by Octoher L. The stafting goals and acticn plans should
ve in ny office by [aczrper 1, 1971, Further ins*ructiors will te issued
shortly regarding tre 2reas of contract cempliance, licensing policies,
and prouram services. .

If you have questicns or require assistance regarding any of the .
abov# provisions. olease contact Renald 6. Lench, Secretary of ~dminiztration,
er Terry Cellmuth, Srecial Assistant for Humen Services.
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Attachment ¥ - Setting Goals and Target Dates

These guidelines outline the steps that agencies are to follow in
formulating numerical goals and target dates with regard to the accomplish-
ment of increases in numbers of women and minority groups in the agency
work force. '

A. Required Acticn

Each agency should review its internal staff composition in terms
cf € 1..irg winerity employment and identify -areas where minority groups
as vefliocted in tha wori force of the locality and the clientele served
are unzer-represented within the various orgaanizational units and major
Job categ.ries. Each mzjor comnonent of the ¢ccnt-al office headquarters
staff und field installations should make these comparisons and, keeping
tvese rolationships 1n mind, set anrual quals to be reached by July 1,
1572, and July 1, 1973, to ramedy current deficiencies in the level of
minyrity ana female reoresentation. By Cecember 1, 1971, agencies are to
coordrnzte znd consolidate the reports for field offices and headquarters
¢rapereennoang subritoan overall anency minerity staffing plan covering
the lusi beu querters of thas fiscal year anu the next fiscal year, 1972-72.

F1eld units should prepare individual plans for increasing minority
and femaie representation on their staffs and forward them through channels
Lo the stele central offices. lthere it is not practical to prepare a plan
fcr 2 emaiy tield unit, pians should be prepaced by the ncxt nigner
“rgarication (~1t. The personnel officer and the affirrative action
officer, with tha advice of the affirmative actisn committee, should davelop
e OV 311 pian *or the agency as a whole and suonit it to the designated
resporsible oificial of tne department.

sne first step in deveiuping the qoals for minority staffing should
ve %3 actain cstimites of the number of pesitions to be filled during the
WG wnLer constencatien. This estimate will cornaist of anticipated new
ponit s olus vecancies cxrected to arise due to resignations, retirement,
tc,

-

The goals for staffing should be set by Lalancing the number of
ddditional vion ena mnerity starf reedod againsst the number of vacancies
2 B0W e itions e be tilied and the nrebable availedility of women and
minG. vy 2ovoroas throuch all recruitment chavcels and socurces. Separate

goal  snould - estavliched for the vurious lev:iy of work within your
orgnrdvatig o These devels may Ye exoressed in terms of individual classes
¢t c2 1ti0Ms  nere sorrenriate or ik tesms of broaa 300 catagories whore

oo trhes o inadrdudd oreitton classes s tarae. For exerdle, an agancy’
PRl LTl ks tor o minori ity steffing for e:lh of the Tollowirs ob
Cotinws 2%, eawiutive-tinageriel, Loufessicnal-technical, pre-provessionai,

ciermicy’  wustodial service.,  If bread Job categorvies such as these are
used, 1t w1l be necuisary t0 allorate each of the irdiviZdual position

ciassc 1o U agency to ona of lhe job categories.

Ageac . whould set interim target dates av aprpropriate intervals,
These 4. .2 . .ad be either or 3 month’y, Di-monhly, or quartecly bu.sin.
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Guidance Programs and Budget

1. Goal: The Division of Guidance Services should structure self-study to include

measures of gsexist orientation of achoql districts and of counsellors.

Description: Self-study is both a process and a set of materials developed by
tne Bureau of Guidance Services to aid school d’ ‘trict guidance programs in:
1. Studying their programs in light of commun.ty and school characteristics
and expectancies held for guidance by var;ous publics;
4. Developing objectives for guidance based on findings in i P

Actions: There are seaveral ways that the self-study materials will be used by schools
to deternine existence of sexist-oriented practices:

e

1. Examples which are used in the materials will refer to se§ist practices by
school personnel., This may help to make counselors aware of similar practicus
in their own school districts.
2. Questionnaires administered to students will be tabulared by sev to detarnis”
if wales a-d fumales receive different kinds of or amou.:: of assistance Irow
the guidance department.
3. Counselor time use survey will include estimates of the'amount of tinme
counselors spend with various populations--males, fumales; blacks, whites:
college-bound, non-collegec-bound; as wel' as kinds of problems focused on by
Vai 1ous groups.
4. Guidance objectives wiich are developed should be scrutinized tw be certain

that they havz2 a non-. ":ist crientation,

"

2. Goal: The Division of Gu.daice Services should ensure that the PENNscript matcrials
will have a nor-cexist oriectation,
Description: Tihe PENNscript project i~ a st .rewide effort to provide localizeu
occupationa. information for cvery secondary school student in Peansyvlvania.
d

The mictofilm aperture .uv. system vicd in the PENNscript system is a data car

with a small wicrafilin .nsevted in the card on which up to eight pages ~f copy
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is visible. The information on the card is retrieved by using a microfilm
reader, or regder-printer. The printer unit makes it possible to obtain a
. permanent copy of arvv, or all, pages found on the card.

Actioms: 1. All 2i5 ouccupational titles presently in production wiil be reviewed '
by the PENNscript staff for sex blases. PR representatives are welcomed to
review all materials, and shculd be informed of the schedule for such review.

2. As each Penndeck comes up for annual revision, the text of its scripts
will be available for similar review,

3. During couuselors' orientation workshops held in connection Qich implem-
enting PENNscripts, the probiem of sexism in occupations will be discussed.

Cost

Estimate: None

5. Goal: The Divisicn of Guidance Services should select materials for inclusion in

the Counselorganizer which are non-sexist in nature.

Description: The Counselorganizer is an anrotated listing ~f selected curren?
materials reluvant to career development and planning intended ¢ vepre'nient
the counselor's prese:t knéwlcdge. Emphasis is placed upon identi{ication L
materials which may not readily come to the counselor's attention and/or ther:
#hich have particular significance for students whose nceds the counselor ~.;
have difficulty in serving.

Actions: 1. The Counmselcreanizer will im the future attempt to prescent matelide LAl
has no sex di.crimination in career films and leaflets. A Pennsylvaniéns icr
Women's Rights cprnsultunt should be invited to review the Connselorganijzer «.aa
offer suggestions on prusent and future materials.

2. A special J.ction has been and will continue to be set aside pay.ing
special atteniica to rhe need of yom.n for training anu finaucial assisfe™or
in exploratory cdare.rs,

3. In the notebook section v careers for women we do and will coat:hus

. . . . . ; ce owor 13 o wor' -
o to includa materials wuick describe spportuniiies for wom2n In thre werl




4. "The Counselor's Professional Notebook" of the Counselorganizer
contains references to the special counseling need of women which can be
reviewed with a representative of PWR. The éditorial staff encourages dis-
cussion on inclusion of any or all material that would.help broaden career
development for women,

Cost
Estimate: None

4. Goals: The Division of Guidance Services should implement a bias-free orien-

tation in counseling through the caéeer resource centers,

Description: The career resource center is designed t. provide a place where students
in junior and senior high can learn about broad fields of work. The centers
were developed to help students see the rclationgL.p of career fields and Curriéula:
choices and secure information about specific jfbs. The objectives of the centers
are to increase and reinforce basic skills of gathering information and locating
sources of carcers to the pcint where realistic selections may be used to help
the student in specific job employment and curricular choices.

Actions: Resource persons, career counseling and job placement activities will be
organized to reinforce the idea that all students can choose careers which limit
them only in as far as they are limited by their own interests and aptitudes.

Cost

Estimate: None

5. Goal: Ggounselor attitudes should ba surveyed in the spring of 1972 and at annual
intervals, to provide base-line data.
1. A survey instrument is being sought and modified.
2. Research design which may include random sampling across atate or control
groups {s being developed,

3. Assistance of Bureau of Research is being sought.

Cost
Estimate: If all counselors are surveyed twice, Postage and Duplicating--$150.00



6. Activity: A list of consultants on feminism to be used for participation . review
teams, workshops énd projects should be developed. Such a list should be
available Department-wide.

s

: Actions: 1. PDE should write to the Pennsylvanians for Women's Rights to provide
vitae ragarding consultants on feminism.
2. The information should be used to compile a directory.
3. The directory will then be used by PDE staff enclosing review teanms,
and planning workshops ans projects.
Cost
Estimate: Postage $20.00
Duplicating $150.00

(can be handled in-house)

7. Activity: The Division of Guidance Services should develop a workshop and satellite
activities which speak to thé issues of sexism in counseling at ali levels.

The workshop should be presented as part of the annual PDE Curriculum Con-

ference in the summer of 1972.

Actions: 1. An advisory committee should be formed under the auspices of the Division
of Guidance Services of the Bureau of Pupil Personnel Services. Members
of this committee will be chosen from lists submitted by concerned
organizatipns, from known experts in the field of women's roles, {rom
counselor educators and from field counrelors.

2, The cémmittee wouid design a program for this ¢onference that will speak
to the issue of bias-free guidance or variations of this theme as is
determined By the advisory committee.

3. Personal invitations would be sent to key persomnel in school districts

throughout pennsylvania as determined by the advisory committee.

4. An attitudinal survey would be used to assess the impact of this work-

shop, in addition to standard evaluative procedures.
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5. Future activities would be determined on the basis of data

collected.
Cost
Estimate: Consultants $1000
Travel for consultants, housing .
and meals 500
Housing and meals for participants 5000
Materials 500

$7000

3. Goal: The Division of Guidance Services should-recommend consideration of sexism

in education as an agenda topic at professional counselor organization

meetings., )

Actions: The Guidance and Counseling Division Qill provide a list of professional
councelor oir_anizations and contact p;rsbns in the . tate of Pennsylvania
for the uée of the regional office staff of the Peursylvania Human
Relat ions Commission Qho wish to contact f;aders of the professional
counselor organization to promote the scheduling of program meetings on
counseling and sexism in education, | |

Cost

Estimate: None

Activity: The Division of Guidance Services should participate in the develop-

v

ment and financing of a motivational pamphlet that will improve the image
of men and women in 'non-traditional' occupations.

Actions: 1. Division should review existing materials on non-traditional
occupaticns in an effort to locate thosz suitable for general dis-
tribution,.

2. A determination can then be made of actual need for any new publi-
cation,
° 3. Planning for such a publication should bé under the cooperative aegis

of the PHRC and the Division of Guidance Services, and involve the par-

ticipation of PWR.



Cost
Estimace: Distribution

Development

47

$370 per 16 page distributed in lots of
50 to 520 (?) school districts. :

Staff services contributed--for copy, photography
and editing, Printing (15,000 copies) -- $3000
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Appendix G
BASIC EDUCATION EVALUATION GUIDELIRES

That the Guidelines for Selection of Textbook and Curriculum Materials regarding
sex and race discrimination are being implemented. (cf D. Sexism.in Library and )
Cutriculum.Materials).

That there are no classes, programs or activities segregated by sex or race
(including athletic teams, spelling bee t~ams, classroom jobs, etc.).

That there is no sex or race segregated tracking (into the sciences, mathematics,
vocational training, etc.). |

That the contributions of women and minority.persons are affirmatively included
in all subject areas.

That students are encouraged to seek out infdrmgtion on the contributions and
roles of women and minority persons, ¢

That counselors and ‘teachers encourage males and females of all races to consider
a variety of roles and assist them to prepare for their chosen roles.

That women and men are placed in jobs according to their interests and abilities-
not their sex or race, |

That health classes include sex education and present the development of the hyman
body as healthy and normal. Emphasis should be on men and women as persons, and on
improved knowledge of one's own body. |

That Continuing Education programs and skill training programs are available to the
adult population, without sex or race stereotyping.

That the School District is acting affirmatively to provide child care, health

care and recreation programs for the school community {(students, faculty, staff,

and administrators),



PROGRAMNM ARPPROVAL GUIDELTINES

FOR

INTERGROUP EODUCATIGON

APRIL 1972

COMMONWEALTH OF PENNSYLVANIA
DEPARTMENT OF EDUCATION
BUREAU OF ACADEMIC SERVICES
DIVISION OF TEACHER EDUCATION
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FOREWORD

In accordance with Regulations of the State Boasrd of Education,
Chapters Seven and Ten and tHe policies announced by Governcr
ifi'ton J, Shapp, the Psnnsylvania Denartment of E£ducation has 8
commitment to ameliorate prejudice and discriminaticn expsriencec
by minority groups and womer ir our society, Cbviously, the
shaping of the beliefs and discriminatory tenets of chilicrsn and
youths in the schools is a responsibility which all teachers mrust
assume. Without some interventionist studiss and expsriznces for
prospective teachers and in-service %eachers, the patterns of ore-

iudice and negative lsarning environmants presantly prevailing in
our schools will continus.

Recognizing the necessity of breaking the cyclical effects of
vducation regarding this vital social phenomenon, the Division of
rgacher Education and the Division of Intergroup and Civil Rights
Education prepared guidslines to be used in changing teacher educa-
t.ion programs, undergraduate and graduate. This document includes
those gquidelinaes which are a synthesis uf the con.ributions of many
cuncerned groups.

The Professional Standards Committes approved and rscommenced
these guidalines be implemented immediately. | have acceoted that
~ecommendation and have asked the Division of Teacher f£ducation to
a3sist college: and universities in implementing Standar< XIV and
sibsequently the intergroup educatinn guidelinsc. Program approvai
committess must ssek evidsnce that teacher sducation programs maet
~ne true spirit of Standard xIV.

C. Pstmgen

C. PITTENGE (}
TARY OfF EDUCATION
VoY UANIA DEPARINMENT UF EDUCATION

50
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DRTGRAY APPRIOVAL SLYCCL TS

) L4

ITUTERGR Lr LOUCATION

Introduction

ing ngsd for the inclusic~ of cup educaticn content at the
pra-sgrvice lavel of ¢ "> tas heen a continuing con-
cara af the Pernsyluiaris Zepart~ f fducation, Unless pre-
3grvice t2acrers hare ar spportunity to Zsvelop competency in Inter-
gro.y, tducaticn, there i3 littlae hope that they will be able to deal
TunLnTactivel, sith tns gevelopme~t of those attitudes, «nowledges
and hoils ovhic» uill enatlie noth majcrity, and minority group youth
"o iz omere covfertacl, and ~cce securely vithin our pluralistic

T O
'Y

+ "
[

Q v *f
'
r

“he “tats “~-oic of fcucatic~, YMarch 1985, adcpted the following
reccrmgny .Cns :

""ha Boara ewpmasicze: its urocrt of the intergroup and
Ririesn relitliaon: eaccst_c orosram ceveloped and conducted
by %he Tepartrz~t € Autiic i--otructicn {LUepartment of
“dcatiz- "
;

it encclrazes wll socel cistricts in the Commonwaalth
LS provi<e ot .. farng prograr of I-ntergroup ¢nd human

S Tsticn ce-igrsd . improve each pupil's
Lo @dos o La o nentiticoit, L the Lccial groups wrich

- A -1
O 2aal iy

MIN2 D .l . Lismis rriety. Im oscdition, the Bcard
Teegugatovm2t o (L techir o riLcoitatr imstitetions provide
Amilan Initroot Lo Cur o4l pr.oapcctive teachers.™

I~ 0970y v Jooirt oot igrac :orewlile” Snliciez, Procedures

n NS 3S T L Lo LZ2niam f trofesticnal Scholol Fersonrel.

Lot P2 ¢ 2 Ll 22 LD s L Lre demiritive statsment con-

CBINIrg v o Tt amoars o0 a7 tho General Stancarcs, paage 7,
el o eide Do e Ll tescter 2a.0anio i-stitytions in applying
SIS oStandlT v Ut - getel iyl rrorsssionul ecuzcaticon sequencs,

«t.all Irnciuoe intergrous
centent .o Caps Toarce . Jmich ercourzg2 intallectual

GFuardane e -7 e omoticegl entisivit. tL the cultural
JewTallom T s onllis A Tantye "
in et . . T }oulc. cwriacilun Regulations of the State

RESIRRRN: S Toveemoo o llania ke iccluced in Chapter 7,

- ' {vr reasgiruc that "Intergroup educa-
O A T T S Do wT.st2 o i Y the instructioral
RLIGO T e eve o 0 e el e rte Lert 333 Lo both the

- Pl . - .'L-".
So TOLLEdEs GTU L LS00 it tue presaration of school
DT el Tyl e D re ol st s dkguately oreparing
o AP S S S S
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RHationale

ntergroup educatior is concernsd primarily with fostering bstier
understanding and velationships betwser individuals and groups of
different sexes, races, national origins and socic-economic back-
grounds. As indicated, much more than race relatieas is included.

While cthis corcern has traditioneally been assumed by educators as
2 .agitimate arsa of school responuibility, recent developments in
our country's history have added an immediacy for improved school
interqroup relations prigrams, These includes

I+ The dirsctions which the Civil Rights Movement has
taren :since the 1Y50's;
s+ The lnpact of school desegregationg .
'« -he2 rizing expectations and increased involvemsnt of
. minority qroup membiers in schoul affairs:
4. The press by ycuth of all groups for more dirsct
narticipation In school dacision-making procusses;
5. The infusicn of federal funds in school programs which
particulatly aftcct minuricy communitiss:
. T“ha re-emigrgence of the wormen's Rights Movement as a
social, polltical and educesivnal force:
7« The wuarying respcnses >f minerity and majority group
members to «ll of the above.

From the above, 1% iu apparent “hat tecacher education institutions
share 2 major respon-ibility in developing pregrams which deal

With the current realitiecz impinging on our schools, thereby
broviding procpective toachars with the understandings, <nowledges
ANl seills necesialy bo ngintain ouc schaole arn viable institutions
in 4 “emocratic sutiety.

Hucausy wumen 2naQ minority greop members sie the victims of subtle
Lolopuetvasive preiusice ancd discriminatiovn, we are not fully
wbllicing the talents of 41l segments ot the population, Thse

eriale of chciety iuoao mech the le.ws as the individuals concerned.

;0 etder Lo overcimng the rugative aimo.phers which keeps women

W cancrity persons from full participation in our society, teachers
thiuld Bs wensitive to the problems attendant on minority statuas
fenich includes women: and equipped tc help ilheir students overcome
“ne mequative feelings taeard themselves which result from minority
shatus,

LI aeic Program Lumnrocnts

Aorraguam o orepate edon sdore which meets Standard x1V includes
LCE I EN e B '

ia Knnwivnfga sacnt their vwe .G and about groups other
tharn  thai: auws oo hew theoe rcups interact gith aar b
OENET LN ouaraong ettt i e

O

ERIC

Aruitoxt provided by Eic:
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An awaraness of and sensitivity to tha nseds and pros-
lems of individuals =nd qrdups other than their ouwn,
and encouragemenrt of exploration of one's cwn attitudes
and those of others; '

Opportunities to develop skills in‘interacting with
people of groups cther than their own.

1v. Basic Proqram Competencises

The following compatencies are suggested:

l.

2.

10,

11.

12.

Ability to participate-comfortably, effectively and
democratically in culturally mixed groups. o

Ability to participate effectively in the study and
discussion of controversial issués.

Awareness of value issues and a sense of personal
responsibility for value judgments regarding relation-
ships acruss sex and group linses.

Ability to display a respect ror the diverse cultures
and clusses within a given classroom,

CAbility to level with students from varying cultures

as individuals and groups.

Ability to use the student's anc one's own racial,
ethnic and cultural backgrounds as an educational resource.

kbility to understand a student's problem or a conflict
situation in terms of sexual, cultural, racial or socio-
gconomic dynamics.

Ability to intecpret hunectly matters relating to student's
socio-ecoromic status or culture.

Ability to recogrize stereotyping, in all its aspects.

Ability to effectively utilize methodologies considered
valuable in promuting positive intergroup attitudes,
such as rols playing, sociu-drama, group dynamics and
sociometric techniqgues.

Ability to relate professinnally (i.s., a helping relation-
ship) to all kinds of students, not only to those repre-
sentative of one's own background and value uvrientatiorn.

Ability tu recognize one's uwn prejudices and to cope with
them in ways not detrimental to othsrs.
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Atility te bapdle emotiur-laden content and expcrisrcss
2l L0 Lo ointergrueo relatlon. in tha school «utlinng,

Auility te deal with anger and conflict in intergrouvo
inter:sctiuns,

Prugram Inclusicon

The following are suggested program content. and experisnces which
should help tu achisve intergroup educaticn pbjectives.

A. Knowlsdge Compongnt

1.

4

The history, cultural heritage and contributions of
minority groups which have been customarily sxcludsc
rrem the curricueium, such as the Afroc-Americar,
Amarican Tndians, Mexican Americans, Crientals, Pusrto
Ricans and Scuthwestern Eurupsans.

The beliefs, practicss and contritutions of the major
religious groups and outhuo: =zectarian groups which have
cuctomarilv encountersd difficulties in the Americar
scheol culture.,

L]

The contributions of women to our culture.

. . . N . [/ .
Cultural reiativism, including both comparisons of various
societicy und cultural pluralism within our society and
compurisons of family life and of male-female roles.

The histury and ideologies rf majur American civil rights
movemant. ‘i.o., the black mevement and the women's
movement, both of which have been aspects of our culturs
ror alrost Luo conturies), as well as the relationship

nf those mevaments Lo each other,

The wtatus of women, tho poor and minority groups ir this
cor.ntiyoin osuch arens o esplovment, economics, the law,
and participation in gavetrriment .,

‘he 2 ,dy of the schonl as a "culture".

Constitutional decisionu, federesl and state legislation
affecti; .chnul policiev ard piactices, i.e., church-stute

1

eilatiocohips, civil riahcs, dodividual liverties,

Aiaa ot the Sehoal Code cnid Seaclaticas of tho State foeord

of Ldoaition applicable 0 intorgroup relatione,
Mool of poger oand cord'l el s they atfecl the educa-

Ll ot oo tam,

The ecacaticnal Lystun'-. ponpen: thility for the uffect.c of
secium, rasism, povett,, coligusr. and ethoic .ntaleranes
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. 12, The ruture of prejudice arrd the psychological effectsz of

“o pre judice and di.crimination. '

13. The influence of sex, race, religion, socio-ecanomic
status and ethnic backgrounds on motivation, learning,
achievement, attitudes and behaviur.

14, The socializatior process: how it operates and its
influence on perceptions of zex role, self concep: of
ma jority and minority persons (i.e., the socialization
of white male compared tc black male, of whites male
compared to white female, of poor white comparecd to
more affluent white, etc.).

15. Study and analysie of media and its influence on perceps
tions of “proper" cultural values and stereotypzs adver=-
tising creates about family life, men, women, 92lacks,
poor, etc,

16, Effects of a school's Eecting and grouping patftarns on
intergroup factors relating to the life of the school
and commurity,

17. Effects nf a school's cou-curricular program on intergroup
factors relating to schonl and community.

i8. Intergroup issues related to authority, dependence and
resistance to autharity,

B. Awareness Componant

1. A balanced :.chool and community experience program which
include. direct exposure to prople and conditions where
interqroLp @-.periences abound in tha areas of sex, race,
religion, eiimic and socin-econuminc backgrounds.

2. An inter-campus interactiun program between urban-rural
colleges,/ur.iversitias,

3, Cpportunities for students to interact across sex and
group lines jn an atmosphere concucive to exploring
attitudes and feelings abcut differences.,

4. Develuping a "The Students Teach' program where affected
youngsters come intu the college classroom to teach as
they feel they are taught.

S« Organizin. a representative rtudent-faculty-administration
committee t.. participate in the institution's program
implement ation of Stangard XIV,

6. Building into the knowledqe compeaent of the program as
much cdirect contact with representative~ of affected yroups
as possible,
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C. Skills Component

1, Experignces inm the selection and utilization of multi-~
ethnic curriculum materials in the classroom waich
develop femil.arity and confidence in their use.

2. Participation in the following methodologies: rols
playing, ferce field analysic, snciv-drama, sociograms,
grouo discussion techniques and othar technigues dasignacd
tc er~gage prospective educators in Yacili*azino commuri-
cati?~ and interacticn within groups in the school
settirg., z2nd to uid othar students jrn deing so,

< Exposure to contrulled laboratory experiences and/br
simulatiun to help provide coping skills for iptergroup
problem: encuuntered in the school setting.

4. Supervised uxperiences in participating with parent and
community groups trying to effect change in the educa-
tional system, to begin devalopment of coping skills.

5. Application of problem-solving techniques in dealing with
intergroup matters to reduce faulty assumptions; personal,
bias and subjectivity.

6, Experiences which encourage the development of collabora-
tion skills in establishing educational policy and in

planning curriculum,

VI, Establishing an Exemplary Learning Environment

It is readily apparent that the philosophy underlying Stamdard XIV

has implications €or institutional planning in areas other than
curriculum,

A teacher education institution seriously committed to reducing the
effects of cultural i<clation in prospective teacher candidates and
developing teachers for our schaols who can encourage and enable
students to view diversity asg having positive value will demonstrate
within its own milieu, a setting and climate which exemplifies this
value,

This will necessitate specific attention on the part of the administra-
tion and departments to the development of approaches to increase

the participation of women and minurity groups in the total life of

the school with increased ten.itivity to the prublems customarily
8ncountered by them in the ochool environment. [t is recommended

that students, represent.tive of the concern., be included at each
step in this af¢yrt,




Guggestad are.nc for consideration:

C.

D.

Personnsl Practices

Equality in salary, contract status and frings benefits for
man anc women and minority persons. .

Special efforts be made toward correcting inequities in
policies on amploying, nromoting and terure for men, women
and minority groups and toward eliminating imbalances at
asl levels in all programs.

Equitable reprasssntation for women and minority persons on
institutions' committees and other campus bodies in their

decision-making processes.

Admissions Practices

Admission standards and procedures be the same for men and
woman and that quotas be used as a quide only in cases
necessary to correct past injustices.,

Active promotion programs to promote the recruitment, admission
and retention cf students representing a variety of racial,
religious and ethnic groups.

Isacher Education Programs

. -

A thorough'sxamination of preparation programs for sach area.
of certificaticn orfered by the institution to determins
necessary inclusion of intasrgroup education content and exper-
ience in student's arsa of specialization.

Studsnt Affaira

Specialised cuunseling services availabls sensitive to the
needs of the dive:iwu woman and minority student population.

An examination of the housing policies and practices of the
institution relative to:

"Double “tandards'" for men and women.

The rgquirement that householders subscribe to a non-
dircriminatory policy prior to listing for approved
of f=campus housing.

An examination or health and recreational programs to ascar-
tain their uffactiveness in meeting the needs of women and
minority oer .uns.

A study of campus organizations relative to respact for ths
heteroygenicty of the Studoat popuiation.

57



BEST COPY AVAILABLE

A ttugy ©f suthrulecommenity relations and accommodations
and axz amatLoe of tenoonsibility for acceptance in the
commuaty of the total student oupulation.

E. Graduate and Placsmant Uppertunities

Placement oppoqu\it'e should make available the same
recruitinng cpportunities ta men, women and minority
studasnts

Refusal tou reccgnize discriminatory preferences indicated
) by prospective employers in referring apolicants,

An examiratisn of un-campus student employment practices
fecr passitle patterns of ~terectypic placement,

VII. Sources for Program Implermentaticn

This section is designed v provide resources which can
be of help to institutions as they seek to implement Standard XIV.
It is 3y no means extaustive and we welcome your suggastions re-
garding additi-nal -escurces which you find helpful.

A.  Agencies and Organizations which offer or can direct
Institutions to Consultant and Adv1sor1_Serv1ces in the
Fisld of ‘ntergroup tducation ‘

Boston University Human Relations Center
270 Bay Ytate Road

Boston, Massachusetts 02215

617 ~ 353 - 2770

Center tor Human Relations
National fducation Association
1201 Sixteentr Streest, N.U.
Washingtor, D.C. ZUG36

20z - 223 - 3400

Civil Rights Department

American federation of Teachars, AFL-UI0
1012 iourtsenth “trest, N.u.

Washington, 0.C. 20005

202 - 737 - 6141

College - Community Service Center
Cheyney “itute College

Cheyney, kEonnsylvania 19319

215 - 39 - 4880

Consultanty. four Developmental Change
29064 Castlegate Avenus

Pittohurgh, Pennsylvania 19226

QLU - S0 - He5
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Divisicn of Educatior

Pernsyl.aria Human Relations Commission
10C 'lorth Camsron Strset

Harrisb.rg, Fanncylvania 17101

717 - 727 - 441

Oivisiun of Intergroup ard Civil Rights Education
dureau -f Leneral anc Academic fducation

Penrsyl rania Terartment of Education

Harrisburg, Fenrsylvaria 17125

717 - 787 - 1.3C

Oivizion of Teacher Educaticn

Bureau of Academic Services
Paennzylvania Cepartment of Education
Harristurg, Fenncslvania 17126

717 - 757 - 347C

Institute of Field Studies
Teacher: Ccllege

Columbia Univercity

NHew “Ycr-, Yew ‘crv 10027

Intergriun Falations Commission
Pennsyivania State Education Association
400 lorth Third Street

Harrisvurg. Pennsylvanis 17101

717 - 2%5 - 3335

Learning Aszociatss ‘
9CE LmJclfe Urive
Rlayandr.a, Jirginia 22308

Netional ‘rainirg Laboratory
National tducation Aczociation
1201 Si«teentn Street, (.,
Washington, 0.C. 200636

202 - B33 - 4372

B.  Agencies and (rganizations uhich offer or can direct
Instituticns to Consultant, advisory and Information
bervices in “pecialized Areas of Interest and Concern

Afro Technical and fcucational Consultants, Inc.
404 Highland Building
Pittsburgh, Pennsylvania 15206

Aspira »of Pennsylvania, Inc.
26 Jest firard Avenue
Philadelphia, Pennsylvania 19123
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Association o'’ American University Professors )
Committes 1

c/b Margaret umbarger .
Ons DuPant Circle, N.W.

Washington, D.C. 20036

Committes W is concerned with the status of
womer in the profession and has contacts with
concernad womsn in higher sducation.

Consultative Resource Center on School Desegregation
and -Confiict

University of Pittsburgh

4029 Bigelow Boulavard

Pittsburgh, Pennsylvania 1521

Oivision of Languagss

Bureau of (seneral and Academic Education
Pennsylvania Department of Education
Harrisburg, Pennsylvania 17126

717 - 787 - 7098

This Division provides consultive and advisory
sarvices in bi-linqual education,

Governor's Council on.Opportunitiaes for
the Spanish~spsaking

908 State Office Building

Philadelphia, Pennsylvania 19130

Jewish Community Relations Council of Greater Philadelphia
260 South Fiftesnth Strest

Philadelphia, Pennsylvania 19102

Jewish Community Relations Council of Greatcr Pittsburgh
234 McKes Placs :

Pittsburgh, Pennsylvania 15213

KNOW, Inc.
P. 0. Box 10197
Pittsburgh, Pennsylvania 15232

KNOW is a feminist press which publishes pamphlsts
in many areas, bibliographiss, listings of feminist
consultants, gsersral position papers as wsell as
scholorly articles in psychology.

National Conference of Christians and Jeus
101 South Thirteenth Strest, Suite 300
Philadelphia, Pennsylvania 19107

National Confersnce of Christians and Jsuws
100 Fifth Avenus

Pittsburgh, Pannsylvania 15222
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Nationalitiss Sarvice Center (Pusrto Rican)
1300 Spruce “>trest
Philadelphia, Pennsylvania 19107 ———
Office of Commonwsalth of Puerto Rico
. Oepartman: of Labaor - Migration Division
333 Arch Strest
Camden, N. J. 08l02
Attn: Mr. Luis Delgado, Diractor
Mr. Apolonio Collazo

Pennsylvania Catholic Confarsnce
600 North Second Streset
Harrisburg, Pennsylvania 17103

Pennsylvanians for Women's Rights
) 230 West Chestnut Streat
Lancaster, Pennsylvania 17603

The Council of Spanish Speaking Organizations, Inc,
2023 N. front Strest
Philadelphia, Pennsylvania 19122

Urban League of Philadelphia
304 Penn Square Building
1317 Filbert Strest

Philadelphia, Pennsylvania 19107

Urban Leagus of Pittsburgh
200 Ross Strest

Pittsburgh, Pennsylvania 15219

C. Sources for Information and Materials in Gensral and
Spacialized Areas of Intersest - Inta:group Education

American Indian Historical Socisty
1451 Masonic Avenus

, San Francisco, California 94117

American Jswish (ommittee
Institute of Human Relations
165 East S6th Strest

New York, New York 10022

Anti-Defamation Leagus of B'nai B'rith
315 Lexington Avenus
Neu York, New York 10016

Bureau of Indian Affairs
Washington, D.C. 20242

Commonwysalth of Pusrto Rico
Migration Bursau
322 west 45th Strest

o New York, New York 10036




Feminists on Children's Media
P. s Box 4318

Grand (Central Station

New York, New York 10017

Integrated Education Associates
343 South Dearborn Strest
Chicago, 1llinois 60604

Jewish Publications Society of America
222 North fifteenth Strest
Philudelphia, Pennsylvania 19102

National Center for Raessarch and Information on
fqual Educational Opportunity

Box 40

Teachers Collegs

Columbia Unjversity

New York, New York 19027

National Organization for Women
1852 tast 73rd Strest
Chicago, Illinois 60649

Office of toreign Languages
Instructional %srvices

Schoul District of Philadselphia
Parkway at 2lst Strast
Philadelphia, Pennsylvania 19103

O0ffice for Lpanish Speaking American Affairs
Dspartment of Health, fducation and Welfare
400 Maryland Avenus, S.W., Room 2017
Washington, D.,C. 20210 !

Trans - Ethnic
Educatian/ﬁommunication Foundation
2404 Wilshirs Boulevard, Suite 1355
Los Angeles, California 90057

Women on Words and Imagas
P. 0. Box 2163
Princeton, New Jersey 08540

Women's Bureau .

Wage and Labor Standards Administration
U. S. Department of (abor

Washington, D.C. 20210

Women's History Research Centser, Inc.
2325 0Oak

Berkley, California 94700
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Selected Bibliongraphy of Bibliographies in Intergroup Education

Multd~Ethric

AMERICAN DiVERGITY AND GUPPLEMENT, Pennsylvania Department of
tducation, 1969 and 1971. (Available at no cost to Pennsylvania
educaturs,) 247 pp. and 66 pp.

These publicat.ons provide a comprehensivs, annatated bibliovg-
raphy of resources on racial and sthnic minorities and are indispens-~
able for institutions in checking present holdings and acquiring
anngitionsl resources in this area. Resources are included for
praschool, slementary, secondary, collegs, adult and teachsr rafsrencse.

A ssctiom is devoted tc sach of the major minorities, a multi-
Wthnic section contains materials including two or mors of thess
groups, a ssction on other Americans provides a wide sampling of the
many and varied ethnic groups which have contributed to American
cuitural diversity and a final section on Resources for Intergroup
{rucation to provide perspective, background content and suggestsd
methodology to assist school personnsl. :

Entries are in the following categorises: Social Interprsetation,
History, 3iography, Arts (Art, Drams, Literature, Music), Fiction,
Guides, Taaching Units, Bibliograp’ 3s and Audio-Visual Matsrials.

AMERICAN MINORITIES (Publication No. 5). Governmant Publication
Sectivrn, California State Library, Sacramento.

A checklist of bibliogruphies published by government agenciss
Frem 1560-287(,

Tumin, Mslvin (ed.), RESEARCH ANNUAL ON INTERGROUP RELATIONS, 1970.
Anti-Defamation League cf b'nai B'rith, 315 Lexington Ave., New York, 1C0l6.

This publicaticn lists, classifies and summarizes ressarch through-

out the wnrla on ths relationships bstwseen sthnic, racial, religious and
nativnal groups,

Joinbarg, Meysr (cump.). THE EDUCATION OF THE MINORITY CHILD. Integrated
Laucation Asscciates, Chicago, 1970.

This bock brings together some 10,000 selectad referances on ths
8ducation of the minority child in the United States and eslssuwhsre.
Central emphasis is on the black child; lesser stress is on Mexican
American, Puerto Rican and American Indian children; some attention to
Jriental, pocr white, Jewish and Cfuropean immigrant backgrounds.

Afro-Aamarican

Bigola, John C. AN ANNOTATED BIRLIOGRAPHY FOR TEACHING AFRO-AMERTCAN
STUDTES AT SECONDARY AND COLLEGE LEVELS. National Center for Research and
Information op tqual Educational f)pportunity, Box 40, Teachers College,
fulumbia University, New York, 197i.

| The books included were sslected to provide basic and supplementary
information for secondary schoei and coullege students and teachers
C.vering the selectud aspects of Afro-American history and literaturs.
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Bolner, James. RACIAL IMBALANCE IN PUBLIC SCHOOLS. Institute of
Government Research, Louisiana State li., Baton Rouge, Lcuisiana, 1968,

An annotated bibliography.

EXPOQSURE, Pennsylvania Department of Education, Division of
School Libraries, Harrisburg, Pennsylvania, 1970,

Media evaluations of Afro-~American materials, including records,
Pilm loops, film strips, multi-media, transparsncies and tapss.

Johnson, Huarry Allesyn, MULTIMEDTIA MATERIALS FOR AFRO-AMERICAN STUDIES,
R, R, Sowher, Cu., 1180 Avenue of the Americas, N.Y., 10036, $15.9%.

Schultz, Walter, OUIRFCTORY Nf AFRO-AMERICAM RESUURCES. R R. Bowher,
€a., 1180 Avenus of the Amaricaun, N.Y. 101936, $19,95,

Guide to primary rescurce materials, w.pscial collections, held by
public, university, guverrmental and spocial librariess listing of civil
tights orgenizations. A detailed index is ircluded.

TU BE BLACK IN AMERICA. Tte rreu !ibrary ot Philadelphia, 1970.

A selscted annotated tiiblioyruphy of ruference materials organized
arvund various facets of mmerican life. Films, periodicals and news=-
papars are includud,

Tolmachev, Mer jana, vomp., "1 CONTEWPLRARY NEGERN,  panrsylvania
awtate Library, Huirrvishury., benrcylvania 1970,

A selacted gyencval nibliugraphy of recsant materials in the
Penrsylvania “tita ! itirar, .

Treworgy, Mildred Lo anil wau\ H. Fereman.  NCGROE', IN THE UNITED
STATET, Pennsvivoria Late Fniver .ity, 1967. 81.50,
/
v
R comprehensive arnotated bibliography with a supplement on
other minority qroups.

Weinberg, Meyer- (ed.}. 4CHIUI INTLLRATION,., Center for uUrban
Elucation, 1967. §2.ud.

Classified biblic.graphy of 3,100 references based on entires in
Integrated tducatiun, plus uther listings fro+m various psriodicals

in social awarenss: . gducation, law and civil rights,

Weluch, E. K. THC NEGRU IN THE UNITED STATLN: A RESEARTH GUIRC.
Indjang U, Press, 1965. $1,05,

R comprehensive, descriplive yuide to materials on Negro
history,

American Indian

IR POCRAPHY F COVECTED CHILDREN"T HONKS ABNUT AMCRICAN INDIANS,
Association on Awmerican Indian affaize, Tnce, 432 Park Avanue,
suuth, New jggk L0, 1964,



- A list of recommended children's books selacted by a com-
o ¥ mittees of American Indians desigred to create an understanding
» and appreciation of the life of American Indians as it really
was and as it really is..

Hirschfelder, Arlene 8. AMERICAN INDIAN AUTHORS. Association
on American Indian Affairs, Inc., 432 Park Avenus, South, Neuw
York. 10016’ ‘l 0000

Bibliography of 157 books by 120 American Indian authors
rapresanting 54 tribes.

Hough, Henry Ww. BOCKkS By INDIANS AND BOOKS ABOUT "INDIANS.

Governors' Interstate Indian Council., Littleton, Cql. 80120,
1969, fres. ’

A listing of 27 banks uwritien by Indians and 51 books written
about Indians (1967 to cata’,

Jewish American

Bibliographies are available from the following organizations
listed in Sectior € cf this paper. ‘

Amarican Jewisn Committes
Anti-Oefamation League of B'nai B'rith
National Confarence of Christians and Jeuws

h

Mexican Americans

THE MEXICAN AMERICAN: A SELECTED AND ANNCTATED BIBLIOGRAPHY,
Center for Latin American -tudiss. Stanford University, 1969.
SZ.ZSI

This bibliography focuses upon ths contemporary interests
and concerns of the Mexican-Amarican commuynity as wsll as the
contributions of .an earlier generation of scholars in the field
of Mexican-American Studies.

THE MEXICAN AMERICANS., Division of Instructional Media, Library
Oept. Oakland, California.

A 28-page bibliography specializirg in books for young psople
on Chicano and Mexicans; emphasizes ths few books available by
printing in separate color the pages listing published books on
Mexican Americans in the United States.

Revelle, Keith. CHICANO! A SELECTED BIBLIOGRAPHY BY AND ABOUT

MEXICO AND MEXICAN AMERICANS, Latin American Library, 1457
fruitvale Ave., Cakland, Califormia 94501,

Includes an excellent discussion of the Chicano Movement
anc an analysis of the term '"Chicano." Also lists Chicaro
neyspapers and hou they may be obtainsed.
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Puerto Rican .

BOOKS IN SPANISH FOR CHILDREN: AN ANNOTATED BIBLIOGRAPHY K-8,
Office of Foreign Languages, Instructional Services, Schoal
District of Philadelphia, Philadelphia, Pennsylvania 19103,
1971,

This annotated bibliography provides the Spanish-speaking
student with reading materials in his own language. The titles
areg recommended to stimulate extra~-curricular reading and provide
books in subject areas in support of classroom activities.

BOOKS AND MATERIALS IN ENGLISH ON PUERTO RICO AND THE PUERTO
RICANS. O0Office of Foreign Languages, Instructional Services,

School District of Philadelphia, Philadelphia, Pennsylvania 19103,
1971,

This annotated bitliography contains listings of fiction
and ron-fiction, K-12; also sactions for teachar references, films,
filmstrips and records,

BILINGUAL SCHCOLING IN THE UNITED STATES. U. S. Government Printing
Office, Superintendent of Documents, Washington, D.C. 20402,
$6.00 per set. (Sets will not be broken.)

This cemprehensive two-volume monograch treats the racio-
linguistic development of bilingual education and its implications
for alternative educational programs in a pluralistic society.
Included are ssveral concepts of bilingual schooling, sample
curriculum models, a history o7 bilingual schooling and an extensivs
bibliography of materials and resources. '

LIBROS en ESPANOL. New York public Library, $1.00.

Ar annotated bibliography of children's books in Spanish
FOI‘ K-8u

Yoman

Cisler, Lucinda. BIBLIOGRAPHY ON WCMEN, 102 West 80th Street,
Nesw York, 10024, $.50

TUNING IN TO THE WOMEN'S MOVEMENT . KNOW, Inc., F. O, Box 10187,
Pittsburgh, Pennsylvania 15232,

MUSHROOM EFFECT: A DIRECTORY OF WOMEN'S LIBERATION, P. O.
Box 6024, Albany, California 94706, $.50

BIBLIOGRAPHY DN WOMEN. Pennsyluanig™Department of Education.
Available fall, 1972. '

This publication will ¢ mtain ja selective annotated bibliography
of resources - print ang nqﬁ?ptint - which present an undistortecd gnd
complete picture of womgn”and their participation in and contributions
to American life. p'y

e
p¥

Materials for all levels, kindergarten through college, Will_be
included as well as a list of neusletters and pariodicals of particular
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interest to women and a section on feminist associations and
study qroups.

IMAGES OF WOMEN: GUIDELINES FOR SELECTION OF CURRICULUM MATERIALS.
Pennsylvania Departmant of Education. Available fall, 1972,

This publication will provide an svaluation of the treatment
of womer in existing library and curriculum materials with
recommendations fur changes to present more positive female role
images and corract existing distortions and sterectypes.

SOURCE BOOK PRESS, (The Source Library of the Women's Movement),
Division of Collectors Editions Ltd., Dept GA, 185 Madison
Avenue, New York 10016, (Write for brochurs.)

LITTLE MISS MUFFET FIGHTS BACK - RECOMMENDED NON-SEXIST BOOKS
pBrt GIRLS FOR YOUNG READCRS. Feminists on Children's Media.

P. "+ Box 4315, Grand Central Station, New York 10017. (50¢ and
ley ;elF-addressed 4 x 9% snvelope.’

-

LﬁLLIPOD POWER., P, G. Box 1171, Chapel Hill, N. C, 27514 (Books
for Ycung Lhildren).

Pe-iodicals

Since issues and evants affecting intergroup relations ars
so much a part of the currant scene, availability of periodicals
from the perspective of affected groups is indispensable if
students and staff are to be au courant.

Afro-American

£800NY,  Johnson Pub. Co., 1820 S. Michigan Ave., Chicago, Ill.
60616, Monthly, $5.00/year.

Pnpuliar magazine similar in format to Life presenting thse
Black American scene.

FRUEDOMUAYS, Freedomways Assoc., Inc. 799 Broadway, New York
10003, $3.50/year.

R quarterly review of the Negro Freedom Movement. A "Recent
Book" list appsars in each issus,

INTEGRATED EDUCATICN, Intesgrated tducation Associates, 343 S.
Jearborn Street, Chicago, Ill., 60604. © ‘ishad bi-monthly.
$4.00/year.,

Articles on school intsgration and related topics; suggestions
ror pre-service and in-service programs for teachers. Each issuse
contains current bibliographic materials.,
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JOURNAL OF NEGRO HISTORY. Assn. for tha Study of Negro Life and
History, Inc.  Published quarterly. ss.oo/year.

Scholarly articles on varicus aspects of Negro history and
culture. Some emphasize the African heritage and the problems
of the developing nations,

NEGRO HISTORY BULLETIN. Assn, for the Study of Negro Life and
History, Inc., Subscription and Advertising Dept. $.50 singls copy.
$3.00/ysar. (8 issues). .

The purpose of the magazins is "to promote an appraciation
of the life and history of the Negro, to encourage an understanding
of .his present status, and to enrich the promise of the futurs."

Amgrican Indian

THE INDIAN HISTORIAN. American Indian Historical Socisty, 1451
Masonic Avenue, San francisco, California 94117. Published
gquarterly. sS.UU/year, $1.25 single copy.

INDIAN TRUTH., Indian Rights Assn., 1505 Race Strest, Philadslphia,
Pennsylvania 19102, Published quarterly, SS.DD/&ear.

Articles relating to contsmporary status of Indians; employment
opportunities, services of professional organizations end various

facets of Indian life and culture. "Told as it is."

JOURNAL OF AMERICAN INDIAN EDUCATION. College of Education,
Arizona State U., Tempe, Arizona 8528l. $3.50/year (3 issues).

Articles relating to educational needs and services for Indian
children and adults,

Jewish American

KEEPING POSTED. Union of American Hebrew Congregations ‘Reform),
838 Sth Ave., New York 10021, Published bi-monthly (Oct. - May).
8$2.00/year (15 issues).

Articles focus on ethical rather than theological. issuss;
and stress general social concerns such as civil rights and inter-
faith communication and cooperation.

OUR AGE. Unite. synagogue of America, Commission an Jewish
fducation, (Conservative) 218 t. 70th Street, New York 10021.
Published every two weeks during ths school year. 82,35/year.

Articles attempt to synthesize the traditional Jewish values
with liberal strains of contemporary society. Extensive use of
interviews and panel discussions.



Mexican American

MEXICAN LIFE. Uruguay 3, Mexico, D. F., Mexico. Publishaed
monthly. 83.50/&ear.

This monthly raview contains articles on the Mexican folkways
and culture, legacies from Indian tribes, and reviews of current
books and art sxhibitions.

Pannsylvania German

KEYSTONE ‘FOLKLORE QUARTERLY. Pennsylvania Folklore Socisty,

Lycoming College, Williamsport, Pennsylvania 83.00/&ear. Singls
issue, $1.00.

Traditions, anscdotes and many folk beliefs and supsrstitions
collected by scholars - Oral History.

PENNSYLVANIA FOLKLIFE. Pennsylvania Folklife Society, Ihc.,

Box 1053, Lancaster, Pannsylvania. Published quarterly, $4.00/ysar.
$1.50 single co.y.

Articl=s on the customs and culture of the Pennsylvania
Dutch. Each issus contains a folk-culture questionnairse,

Excellent material for social historians, folklife scholars and
gsnealogists.
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